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Sir,
lamdirectedtorefertoyourletterNo.gTs-||l2291202ldatedo9.o8.202l

ontheaboveSubjcct.ThecommitteememebesofthisDirectclratelrasreviewedthe

draft recruiunent Rules for Group .A,cazetted, Ciroup .B,and Croup .C, of{.rcers)

Staffs of the SPFCT, Mumbai. The draft recruitment rules of SPFO after review are

enclosed hereu'ith for uPloading

2. In view o[ the above, the Committee has suggested that the diaft

recruitmentrulesofsPFomaybeplacedonwebsiteclfsPFoMumbaifor
comments/ suggestion of the concerncrt Officers/ Stakeholders'

Yours faithfullY,

G^b:,
(Leela D. Honmukhe)

Executive Officer
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2. Reference No. in Commission's advice on Recruitment Rules was conveyed.- N.A.

3. Date of notification of the original rules and subsequent amendments (copy of the

Original rules & subsequent amendments should be enclosed, duly flagged and referenced)

Column No. of Schedule

3- Classificatron

4n nexu tt - D

ADIVIINISTRATIVE-CUM-ACCOUNTS OFFICER
SEATVIEN'S PROVIDENT FUND ORGANISATION

Datedr 02"d April. 2007

G,S,R,59

Annexure - lllI
1. a Name of the Post:

b. Name of the Ministry/Dept

4- Pay and Grade PaylPay
Scale

5- Whether Selection Post or
Non-Selection Post
6- Age Limit for Direct
Recruits

7- Educational & other
Qualificatlon required for
Direct Recruitment

Upto 35 years (Relaxable for
government servants upto five
years' in accordance with the
instructions or order issued by
the Central Government).

Upto 35 years (Relaxable for
government servants upto five
years' in accordance with the
instructions or order issued by
the Central Government).

As per the pay

No Change

Justif ication: The SPFO is
financial lnstitution and post
of AAO is required to deal
with the investment of the
SPFO, Monitoring of
preparation Annual Accounts
deal with lnternal Auditor/
CAG while auditinq of

Graduate with lOyears
experience in Government
Admi nistration/Accounts.
Working knowledge of
computer is essential.

(i) Essential:-
Educational Qualification-
Graduate
Experience- , 10 years'
experience in''G(rvernment
Ad mi nistration/Accounts.
Working knowledge of

Revised Provision
Rules,2017

for RevisionP roposed Reason
Proposed

Provisions in the approved/
existing ru les Recruitment
Rules
2nd Amendment - 2"d April,
2007.

No Change.cum-AccountsAdministrative-
Officer.

No Change

Administrative- cum-Accounts
Officer

1- Name of Post

2- No. of Post 01 as on (2007)

No ChanoeCentral Autonomous Bodies
Group'A' Service,

Central Autonomous
Group'A' Service.
Level -10 of Pay Matrix
(Basic Pay Rs. 56,100
177500)

Bodies

1

Scale of Pay Rs. 8000-
13500.0,/r cPC)
PB- 3- 1 s,600-39,1 00 0,/ll
cPc) GP 5400.

No ChangeSelection

commission recommendation.

Selection



)

10- tvlethod of recruitment,
whether by Direct
Recruitment or by promotion
or by Deputation / absorption
and percentage of vacancres
to be filled by various
methods.

computer is essential.
( ii) Desirable: -Qualified

SAS exam/ Cash and
Accounts training from
ISTM.

(iii) Experience in Finance
and lnvestment
Management.

Accounts. Therefore a person
with Finance background is
needed

8- Whether Age I
Educational Qualifrcation
prescribed for Direct Recrurts
will apply in the case of
promotion

Age : No
Educational Qualification : Yes

Age : No
Educational Qualification : Yes

No Change

9- Period of Probation, if, any NIL 2 years for Direct recruitment. As per norms

Promotion failing which by
Direct Recruitment or by
deputation.

Composite method (Promotion/
Deputation) failing which by
Direct recruitment.

As per DOPT Norms vide OM
No. A8.14017|4812010-
Estt...(RR)
Dt 31"' December, 2010.

o

i



.,
1 1- ln case of recruitment by
promotion / deputation I
absorption grades from which
promotion/
deputation/a bsorption to be
made

Bv promotion : Administrative No Change

As per DOPT Norms vide OM
No. AB.14O17|48|2O1O-
Estt...(RR)
Dt 31"1 December, 2010,
3.11.7- ln case where the
method of promotron is by
'selection' and the field of
promotion or feeder grade
consists of only one post, the
method of recruitment by
"deputation (including short-
term contract)/ promotion" is
prescribed so that the
departmental officer ts

considered along with
outsiders. lf the departmental
candidate is selected for
appointment to the post, it is
to be treated as having been
filled by promotion.

12- lf a Departmental
Promotion Committee exists
what is rts composition

No change

13- Circumstances in which NA NA NA
Union Public
Commrssion is
consulted in
recruitments
2 Name, address and telephone numbers of the Ministry's represenlative with whom these proposals may be discussed, if
necessary, for clarification/ early decision.

Signature of the Officer sending the proposals

Place

Date

9/Assistant Accounts Officer
having Five year service in the
Scale of Rs.6500-200- 1 0500,
(As per 5'n cPC) PB-z-GP-
4600 (vr cPC)

Bv Deoutation: Officers from
other Government department
/ autonomous bodies I
organization holding
analogous posts in the similar
grade or with 5 years'
experience in the next lower
grade.

Board shall be the Appointing
Authority.

Board shall be the Appointing
Authority.

Service
to be
making

Bv Deputation: Offlcers from
other Government Department /
Autonomous Bodies/
Government undertaking I
organization holding analogous
posts rn the similar grade or with
5 years experience in the next
lower level.

Note 1: The Departmental
AAvqO in the Pay scale level 08
(Pay band Rs. 9300-34800+Rs.
4800) with 5 years regular
service can also compete with
the deputationists, ln the event
of his selection to the post, lt
shall be treated as "Promotion".

Telephone No



Annexure - Ill

1 a. Name of the Post.
b. Name of the Ministry/Dept.:

2 Reference No. rn Commission's advice on Recruitment Rules was conveyed. - N.A
3. Date of notification of the original rules and subsequent amendments (copy of the

Original rules & subsequent amendments should be enclosed, duly flagged and referenced)

ADMI NISTRATIVE/ASSISTANT ACCOUNTS OFFICER
SEAIV1EN'S PROVI DENT FUND ORGANISATION

Dated: 02"d April. 2007

G.S.R.s9

No. of Revised Provision Proposcd
Rules,2017

Assistant1- Name of Post

2- No. of Post

3- Classrf Lcatron

1

Central Autonomous Bodies Group
'B'Service,

Central Autonomous
Group'B' Service,.

Eodies

1 Pay and Grade
PaylPay Scale

Scale of Pay Rs 6500-200-'10500 (as
per 5'n CPC)

After implementation of 6'h CPC- Pay
Fixed in the Pay Scale of Rs. 9300-
34800+ GP 4600

After implementation of 7'h CPC- Pay
Fixed in the Pay Scale of Rs. 44900-
142400 (LevelT)

Level - I of Pay IVlatrrx
(Basic Pay Rs 47600-151100)

Justification: In the
hierarchy of SPFO, the,
post of Office
Superintendent is feeder
cadre for the post of
Administrative/ Assistant
Accounts Offiber would be
identical scale of Pay i.e.
Rs 44900-142400 (Level-
7) in such case the
proposal of up-gradation
of Scale of Pay of Office
Supenntendent is
accepted.
It is therefore requrred to
upgrade the Scale of Pay
for the post of
Administrative/ Assistant
Accounts Officer.

Provisions in the approved/
existing rules Recruitment Ru les
2^d Am;ndment - 2"d A
Administrative/ Assistant Accounts
Officer.

ril 2007

01 As on (2007)

Reason for Revision
Proposed

No Change

No Change

No Change. As per norms
the Gazette of lndia
Extra ordinary (Part -ll-
Sec. 3(ai) dated
09.11.2017, MOP

I
_ _LAs Levet-8 tn the 7'n CPC

e,

Administrative/
Accounts Officer.

Column
Schedule



to maintain the hierarchy.
The responsibilities in the
office as compared to the
post of Office
Superintendent is higher
of Administrative/
Assistant Accounts
Officer.
It is therefore proposed to
up-grade the Scale of Pay
of Administrative/
Assistant Accounts
Officer.

5- Whether Selection
Post or Non-
Selection Post

Selection Selection. No Change

6- Age Limit lor
Direct Recruits

No ChangeUpto 35 years (Relaxable for
government servants upto five years'
in accordance with the instruments
or order issued by the Central
Government).

Graduate having eight years
experience in Government
administration/Accounts. Working
knowledge of computer is essential.

Age : No
Educational Qualificatron : Yes

Upto 35 years (Relaxable for
government servants upto five
years' in accordance with the
instruments or order issued by
the Central Government).

(i) Essential:-
. Educational Qualification-

Graduate
. Experience- Eight years'

experience in Government
administration/ Accounts.
Working knowledge of
computer is essential.

(ii) Desirable:- Qualifled SAS
exam/ Cash and Accounts
training from ISTM.

Since the nature of work
is involve financial dealing
therefore, desirable
qualification included.

No Change

I

7- Educational &
other Qualification
required for Direct
Recruitment

8- Whether Age &
Educational
Qualification
prescribed for
Direct Recruits will
apply in the case
ol romotion

Age:No
Educational Qualification . Yes



9- Period
Probation an

of

, if YTwo Year For Direct Recruits Two Year For Direct Recruits No Change

10- Method of
recruitment,
whether by Direct
Recruitment or by
promotion or by
Deputation I
absorption and
percentage of
vacancies to be
filled by various
methods.

Promotion. Composite method
Deputation) failing
Direct recruitment.

(Promotion/
wh ich by

As per DOPT Norms vide
oM No.
A.8.14017148t2010-
Estt...(RR)
Dt 31"r December,2OlO

Bv Deoutation: Officers from other
Government Department or
Autonomous Bodies / organization
holding analogous posts in the
similar grade with 5 years'
experience in the next lower grade.

Government Department I
Autonomous Bodies and
Government undertaking I
organization holding analogous
post in the similar grade or with 5
years' experience in the next
lower grade i.e. in the pay of
matrix level - 7 of Rs. 44900-
142400

Note 1 : The Departmental Office
Superintendent in the Pay scale
level 07 (Pay band Rs.9300-
34800+Rs.4600) rvith 5 years
regular service can also compete
with the deputations, ln the event
of his selection to the post, lt
shall be keated as "Promotion".

Office SuperintendentBv oromotion n: Offrcer from otherB toDe u As per DOPT Norms vide
OM No.
48.14017 t48t2010-
Estt. .. (RR)
Dt 31"rDecember,201O

having Three year's regular services
in the scale of pay Rs 5500-175-
8000.

11- ln case of
recruitment by
promotion I
deputation I
absorptlon grades
from which
promotion/
deputation/a bsorp
tion to be made

12- If a Departmental
Promotion
Committee exists
what is its
com osition

The constitution of the DPC shall be
as laid down by the appointing
authority for the post from time to
time.

The constitution of the DPC shall
be as laid down by the appointing
authority for the post from time to
time.

13- Circumstances in
which Union
Public Service
Commission is to
be consulted i

NA NA No Change

ni

No Change.



)
making
recruitments

2 Name' address and telephone numbers of the A/inistry's represeniative with whom these proposals may be discussed, ifnecessary, for clarification/ early decision.

Signature of the Officer sending the proposals

TelephoneNo

Place

Date

_T-_-
@



CT
I a Name of the post

b Name of the Ministry/Dept OFFICE SUPERINTENDENT
SEAMEN'S PROVIDENT FUND ORGANISATION

Dated: 02"dApril.2OO7
G.S.R.59

2 Reference No in commission's advice on Recruitment Rures was conveyed. - N.A.3 Date of notification of the original rules and .rbr"qr"nt ,."ndments (copy of theoriginal rures & subsequent amendments shourd be encrosed, dury fragged and referenced)

Column
Schedule

1- Name of Post
2- No of Post

3- Classification

Pay and Grade
y/Pay Scale

ay 5500-175-9000 (as per Level - 07 of
pay Rs.44900-

Pay lMatrix (Basic
142400)

Scale of P
5'h cPC)

After. implementation of 6rh CpC- pay
Fixed in the pay Scate of Rs.9300-
34800+Gp 4200

After implementation of 7,h CpC_ pay
Fixed in the pay Scale of Rs. 35400-
1 12400 (Levet-6)

identical scale of pav
35400-'1 12400 lLeveti6)
Office Superintendent

The responsibrlrttes tn the oost
of Office Superintendent in the
office as compare to the post of
Dy. Superintendent is hioher of
the Oftice Superintendeni

Justification: i
of SPFO, the
Superintendent
for the post
Superintendent

n the hierarchy
post of Dy

is feeder cadre
of Office

cadre in the
r.e. Rs.

as of

few Scale of
the Scale of

Due to merger in of

rP o S o sr) n ht C a ro edpp
xe s t n rU e s R Ce rU mt ncs Rt U ES

2 mA cn tTld I]o 2 A 1 ?00 7

Revised Provision
Rules, 2017

Proposed Reason
Proposed

for Revision

offi ce Superintendeni offi ce Superintendent No Change
01(2007)

1 No Change

GroupCentral Autonomous Bodies Central Autonomous Bodies'8' Service (Non-Gazetted) Group 'B' Service (Non-
Gazetted)

orms the Gazette of
india: Extra ordtnary (part _ll-
Sec 3(ii) dated 69 11.201 /.
MOP,
(A Centrat Civil posr carrying the
p3y rn the pay matrix at the level

As per N

from 6 to 9

Pa in the 6u CpC

I

Annexure - lll

No. of

4-

I

I



o)

5- Whether Selection
Post or Non-Selection
Post
6- Age Limit for Direct
Recruits

Selection

upto 25 years
(Provided that the maximum age limit
in the case of candidates belonging to
the schedule caste, the schedule
tribes, other backward classes and
other special categories may be
relaxed accordance with the order
issued by the Central Government
from trme to time.

Provided further that there shall be no
maximum age limit for the employees
of the Board on the date of issue of
this notification for further promotion
and also for appointment by
deputation of employees of
Government and statutory
Organisation that the qualification
prescribed shall not apply to such
employees of the Board:

Provided also that the Appointing
authority may for the reasons to be
recorded in wrrting relax the maxtmum
age limit upto three years for the posts
for which he is the appointing

No Change

upto 25 years
(Provided that the maximum age
limit in the case of candidates
belonging to the schedule caste,
the schedule tribes, other
backward classes and other
special categories may be
relaxed accordance with the
order issued by the Central
Government from time to time.

Provided further that there shall
be no maximum age limit for the
employees of the Board on the
date of issue of this notification
for further promotion and also for
appointment by deputation of
employees of Government and
statutory Organrsation that the
qualification prescribed shall not
apply to such employees of the
Board;

Provided also that the Appointing
authority may for the reasons to
be recorded in writing relax the

No Change

ay of Office Superintendent
with higher responsibilities
clubbed in the Scale of Pay Rs.
9300-34800+ GP- 4200 which is
identical to the Scale of Pay of
Dy. Superintendent.

It is therefore proposed to up-
grade the Scale of Pay of Office
Superintendent in pay matrix
Rs. 44900-142400 (Levet-7) in
,th ^^^/ UTL

D

Selection

thq4]L maxrmum aqe llmit u to three

II
I

I



7-Educational & other
Qualification required
for Direct Recruitment

8- Whether Age &
Educational
Qualification
prescribed for Direct
Recruits will apply in
the case of romotion
9-Period of Probation.

Age . No
Educational Qualification

Promotion

with Three year regular service in the
scale of Pay Rs. 5000-150-8000.

Bv Deoutation: Officers from other
organizatlon holding analogous posts
rn the similar grade with 3 years'
experience in the next lower grade.

years for the posts for which he is
the appointing authority

Superintendent with Five
Deputy

years
regular service in the pay makix
level 6 of Rs 35,400- 1J2,400
B Deo utation Offlcers from

Graduate
experience
Accounts.

ha vin g
of offtce

Seven years'
work involving

No Change

Yes

No Change

failing which Direct P romotion failing which Direct No Change
Recruitment or by Deputation Recruitment or by Deputation.

,/

Bv oromotion Deputy Superintendent BV Promotion

!.Le!y _

b

10- Method of
recruitment. whether
by Direct Recruitment
or by promotion or by
Deputation / absorption
and percentage of
vacancies to be filled

v vaflous methods
'1 '1- ln case of

' recruitment by

I promotlon / deputation
/ absorption grades
from which promotion/
d e p utation/a bso rption
to be made

12- lf a Departmental
Promotion Commtttee

As per 7'n Pay
Recommendation.

Commission

other Government Departments /
Autonomous Bodies and
Government undertaking/
Organization holding analogous
posts in the similar grade or with
Five years experience in the nen
lower grade i.e. in the pay of
matrix level -5 Rs.29,200 _
92,300/-

The constitution of the DPC shall be The constitution of the DpC shallias led down by the appointin s be as led down by the appointing

Educational Qualification
Graduate
Experience- Seven years'
experience of office work
involvinq Accounts

Age:No
Educational Qualification : yes

No Change

ear For Direct RecruitsTwo Y Two Years for Direct Recruits

extsts what rs rts authorit v for the post from time to authorit for the st from time to

No Change

C,/



time time

13- Circumstances
in which Union Public
Service Commission is
to be consulted in
flaking recruitments.

NA NA No Change.

I composition

2. Name. address and telephone numbers of the Mlnistry's representattve with whom these proposals may be discussed, if
necessary, for clarification/ early decision.

Signature of the Officer sending the proposals

Telephone No. -----*:--
Place:

Date:

o



,),

2. Reference No. in Commission,s advice on Recruitment Rules was conveyed. _ N.A.3 Date of notification of the originar rures and subsequent amendments (copy of the
original rules & subsequent amendments shourd be encrosed, dury fragged and referenced)

1 . a. Name of the post:

b. Name of the Ministry/Dept

Annexure - ilt

Bodies Group 'B'

DEPUTY SUPERINTENDENT
SEAMEN'S PROVIDENT FUND ORGANISATION

Dated: 02"d April. 2OO7

G.S.R.59

- 06 of Pay fiIatrix Rs 35400- AS implementation of
pa commrsston
recommendation

Colum n
Schedule

No. of

1- Name of Post

2- No of Post

3- Classification

4- Pay and Grade
PaylPay Scate

04(2007)

Central Autonomoua
Service

Y

6- Age Limit for
Direct Recruits

Whether Selection
Post or Non-
Selection Post

Pay scale Rs. 5O0O-150- 8000
I GP 4200

Selection

upto 25 years

Level
112444

Selection

upto 25 years
(Provided that the maximum age limit in
the case of candidates belonging to the
schedule caste, the schedule tribes

(Provided that the maximum age
limit in the case of candidates
belonging to the schedule caste,
the schedule tribes, other backwardiother backward classes and other

Provisi
rules R

ons in the approved/ existing
ecruitment Ru les

2'd Amendment - 2nd ril,2007A

Revised Provision
Rules,2017

Proposed Reason for
Proposed

Revision

eputy SuperintendentD eputy SuperintendentD No Change

No Change4

(A Central Ctvlt post
carrying the pay in the pay
matrix at the level from 6 to

Central Auto
'B' Service.

nomous Bodies Group
(Non-Gazetted)

As per DoPT order dated
9th November, 2017

I

No Changc

special cate ones ma be relaxed classes and other s ecial

No Change

@

L



.T
accordan
the Cent
time

Graduate
experience
Accounts.

ce with the order issued by
ral Government from time to

categories may be relaxed
accordance with the order issued
by the Central Government from
time to time.

Provided further that there shall be
no maximum age limit for the
employees of the Board on the date
of issue of this notification for
further promotion and also for
appointment by deputation of
employees of Government and
statutory Organtsation that the
qualificatlon prescribed shall not
apply to such employees of the
Board:

Provided further that there shall be no
maximum age limit for the employees
of the Board on the date of issue oi this
notification for further promotion and
also for appointment by deputation of
employees of Government and
statutory Organisation that the
qualification prescnbed shall not apply
to such employees of the Board;

Provided also that the Appointing
authority may for the reasons to be
recorded in writing relax the maximum
age limit upto three years for the posts
for which he is the appointrng authority.

Provided also that the Appojnting
authority may for the reasons to be
recorded in writing relax the
maximum age limit upto three years
for the posts for whtch he is the
a ointin autho7- Educational &

other Qualification
required for D jrect
Recruitment

having
of offlce

Five
work

years'
involving

. Educational
Graduate

. Experience-
experience of
involvin Accounts

Qualification No Change

Frve
offi ce

years'
work

8- Whether Age &
Educational
Qualification
prescribed for
Direct Recruits will
apply in the case
of romotion

9- Perrod of

Age : No
Educational Qualification

No Change
Yes

Age : No
Educational Qualrfication . Yes

Yearsfor Direct RecruitsTwo ears for Direct RecruitsTwo Y No ChangeProbation, if a

@

I

I

t



10- ft/lethod of
recruitment,
whether by Direct
Recruitment or by
promotion or by
Deputation I
absorption and
percentage of
vacancies to be
filled by various
methods.

failing which by Direct Promotion/ Deputation failing which
by Direct Recruilment

11- ln case of
recruitment by
promotion I
deputation I
absorption grades
from which
promotion/
deputation/absorp
tion to be made

12- lf a Departmental
Promotion
Committee exists
what is its
com o sitro n

13- Circumstances in
which Union
Public Service
Commission is to
be consulted in
making
recruitments.

2 Name address and telephone numbers of the Ministry's representative with whom these proposals may be discussed
necessary. for clarification/ early decision.

Promotion
Recruitment

When no departmental
candidate is available. the
vacancy can be filled up on
deputation basis.

Senior Assistant having
Three year service in the pay scale of
Rs. 4500-125-7000 (as per 5u CpC)
Failing which Junior Assistant with Ten
years regular service in the Scale of
pay Rs. 4000-100-6000.

Deoutation Officers from other
organization holding analogy parts in
the simrlar grade with 3 years'
experience rn the next lower grade

romotion: Senior A
havrng Six years' experience in the
pay matrix Level-S of Rs. 29200-
92300. Failing which Junior
Assistant with Ten years regular
service in the Scale of pay Rs.
4000-100-6000

Deoutation: Officers from other
organization holding analogy parts
in the similar grade or with Six
years' experience in the nen lower
g rade.

ssistantB

No Change

he constrtution of the DPC shall be as
led down by the appointing authority for
the post from time to time.

NA

T e constitution of the DPC shall
be as led down by the appointing
authority for the post from time to
time.

NN

Th No Change

No change

if

Bv Promolion

@



{)

Signature of the Officer sending the proposals

Telephone No

Place

Date:



IT
Annexure - Iil

1 a. Name of the Post:
b Name of the Minrstry/Dept

2 Reference No. in commission's advice on Recruitment Rures was conveyed, - N.A.3 Date of notification of the originar rures and subsequent amendments (copy of the
original rules & subsequent amendments shourd be encrosed, dury fragged and referenced)

SENIOR ASSISTANT
SEAMEN'S PROVIDENT FUND ORGANISATION

Dated: 02"d Aprit. 2007
G.S,R.59

Reason for
Proposed

Revision

No Change

As per pay commission
recommendation
No Change

upto 25 years No Change

Colum n
Schedule

No. of

'1- Name of Post

2- No of Post

3- Classification

t._

T----

4- Pay and Grade
D^ lPa Scale

5 Whether Selection
Post or Non-
Selection Post

6- Age Limit Jor
Direct Recruits

upto 25 years
(Provided that the maximum age limit in
the case of candidates belonging to the
schedule caste, the schedule- tribes,
other backward classes and other speciai
categories may be relaxed accordance
with the order issued by rhe Central
Government from ttme to time

Provided further that there shall be no
maximum age limit for the employees of
the Board on the date of issue of this

(Provided that the maximum age
limrt in the case of candidatis
belonging to the schedule caste,
the schedule tribes, other backward
classes and other special
categories may be relaxed
accordance with the order issued
by the Central Government from
time to time

Provided further that there shall be

Provisi
rules R

ons in the approved/ existing
ecruitment Rules

2"d Amendment - 2'd 2007.rilA

Revised Provision
Rules, 2017

Proposed

Senior Assistant Senior Assistant No Change

7 (2017)

Central Autonomoui
Service.

Bodies Group 'C

07(2007)

cale Rs. 4500- 1 25-7000Pay S

Selection

onomous Bodies Group

- 05 of Pay Matrix of Rs

Central Aut
'C'Service.

Level
29200-92300
Selection

notificatio n for further promot ion and also no maxrmum age limit for the

No Change

I

I

I

I



for appointment by deputation of
employees of Government and statutory
Organisation that the qualification
prescribed shall not apply to such
employees of the Board;

7- Educational &
other Qualiflcation
req uired for Direct
Recruitment

Provided also that the Appointing
authority may for the reasons to be
recorded in writing relax the maximum
age limit upto three years for the posts
for whrch he is the appointing authority.

Graduate having three years experience
in Government offlces or private firm with
some knowledge and experience of
Accounts.

8- Whether Age &
Educational
Qualiflcation
prescribed for
Direct Recruits will
apply in the case
of romotion

9- Period of
Probation, if an

10- Method of
recruatment,
whether by Direct
Recruitment or by
promotion or by
Deputation I
absorption and
percentage of
vacancies to be

No Change

employees of the Board on the
date of issue of this notification for
further promotion and also for
appointment by deputation of
employees of Government and
statutory Organization that the
qualification prescribed shall not
apply to such employees of the
Board;

Provrded also that the Appointing
authority may for the reasons to be
recorded in writing relax the
maximum age limit upto three
years for the posts for which he is
the appointing authority.

Educational Qualification:
Graduate
Experience: Three years'
experience in Government
offices or private flrm with
some knowledge and

erience of AccountsCX
Age ; No
Educatronal Qualification . yes

Age:No
Educational Qualiflcation : Yes

No Change

Two Year For Direct RecruitiTwo Year For Direct RecruiG

romotion failing which by Deputation
failing which by Direct Recruitment
P romotion failing which by

eputation failing which by Direct
Recruitment

P
D

No Change.

\7

vaflous

No Change

i fiiled bv



methods

cashier having Five years regular service
in the scale of pay Rs. 4OOO_ I 00_6000.

unior Assistant and

Officers from other
organization holding analogous posts in
the simrlar graoe with 5 years, experience
rn the next lower grade.

By promotion

ron;Bv Deou

J

cashier havlng Five year regular
service in the pay matnx level 4 of
Rs 25,500-81 , 100

Bv Deputation: Officers from other
organizatlon holding analogous
posts in the similar grade with 5
years' experience in the next lower
grade.

Junror Assistant and No Changerecruitment by
promotion I
deputatton t
absorption grades
from which
promotton/
deputation/absorp
tion to be made

- lf a Departmentaltl

com osition

tt-tn case of

Promotion
Committee
what is

exists
its

led down by the appointing authority for
the post from time to time

The constitution of the DPC shall be ai on of the DPC shall
be as led down by the appointing
authority for the post from time to
time.

The constitutr No Change

13- Circumstances in
which Union
Public Service
Commission is to
be consulted in
making
recruitments.

NA NA

2' Name' address and telephone numbers of the Ministry's representative with whom these proposals may be discussed, ifnecessary, for clarification/ early decision.

Signature of the Oflicer sending the proposals

Telephone No. ---------
PIace

Date

L

Bv promotion

No change.



Annexure .- lil
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a. Name of the post:
b. Name of the Ministry/Dept

Reference No in Commission,s 
advice on Recruitm
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ent Rules was conveyed. _ N.A

ent amendments (copy of theencrosed, duly flagged and refereoced)
Dated: 02".4p4g. 2pg7
G.S.R.59

uoi umn No. of Provisions tnlSchedule
rules Re cruitment Ru
?^o Arn en

heapp
les

roved/ existing
-Name of Post

2-N o. of posi

3-classifica tio n

aFry - an Grade

Jun tor AssistanV Cashier

dmen
n 2007

1

Service
Centra Autonomous Bodies Group 'c,

Pay Scale Rs . 4000_1 00-600c

13

Level 04 of Pay MatrrxRs00-81 100
Selection

NoChange

NoC han9e

No Cha nge

As per 7 pay comm ission

No Change
dation

Paylpay Sc
s-Wheii;;

a,e
SelectionPosl or No

Post
n-Seiection

13(2 007)

d

SeGaion
l
I

/

Proposed
Rc dSE P ro s onRu I I0 7es, for Reviston

Reason
Proposed

Junior Ass an U UAshier

Bodies
Cen tra Aut Conom 1..1Sro U Cp aervlce

I
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categorres may be re/axed accotdance backward classes and

peoal 
i the schedule tribes.

caste,
wrth the order issued by the Central specia/ categcfles may be relaxed

other
Govern rnent from tirne to time

other

max,rnum a

Provided further th
ge iimit

at there shal/
for the employees of

be no

accordance wrth the order tssuedby the Ce , l|r dr (JOVef nment fromtime to tim

emp/oyees
for appoi

the Eoard

ntment
ur (rOVer

on the
er promotio
date of iss

nment an

by depu
n and aiso
tation of

ue of this

employees of

Provided further that the

the Board on

re shall be

the

notification for funh
no maximum a e Jimit for the

and other s
I

i

i
I

n that
d statutory date of issue of this notrfication forthe qualificati furlher prorn otron and also lor
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for the rea
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li
'v)

1 . a. Name of the Post.
b. Name of the Ministry/Dept

Column No. of
Sch ed u le

'1-Name of Post

2-No of Post

3-Classification Central Autonomous Bodies Group 'C'
Service

4-Pay and Grade
PaylPayScale

Pay band -1 Rs.4 500- 1 25-7000

5-Whether Selection
Post or Non-Selectton

Selection

i Post

Annexure - lll

upto 25 years
(Provided that the maximum age
limit in the case of candidates
belonging to the schedule caste, the
schedule tribes. other backward
classes and other special
categories may be relaxed
accordance with the order issued by
the Central Government from time
to time.

Provided further that there shall be
no maximum age limit for the

HINDI TRANSLATOR
SEAMEN'S PROVIDENT FUND ORGANISATION

Dated: 02"d April. 2OO7

G.S.R.59
Reason for Revision
Proposed

No Change

No Change

2 Reference No. in Commission's advice on Recruitment Rules was conveyed. - N.A.
3 Date of notification of the original rules and subsequent amendments (copy of the

original rules & subsequent amendments should be enclosed, duly flagged and referenced)

As per the implementation
of 7'h pay commission
recommendation.
No Change

No Changeupto 25 years
(Provided that the maximum age limrt in
the case of candidates belonging to the
schedule caste, the schedule tribes,
other backward classes and other
special categories may be relaxed
accordance with the order rssued by the
Central Government from time to time.

Provided further that there shall be no
maximum age limit for the employees of
the Eoard on the date of issue of this
notification for further promotion and

Provisions in the approved/ existing
rules Recruitment Ru les
2"d Amendmenl - 2^d April, ZOOI

Revised Provision Proposed
Rules,2017

Hindr Translator Hindi Translator No Change

01(2007) 1(2017)

Central Autonomous Bodies Group
'C'Service.

Level - 05 of Pay Matrix
Basic Pay Rs.29200-92300

Selection

also for appointment by deputatron of em lo ees of the Board on the date

6-Age Limit for Direct
Recrurts



employees of Government and statutory
Organisation that lhe qualification
prescribed shall nol apply to such
employees of the Board,

of issue of this notiflcation for further
promotion and also for appointment
by deputation of employees of
Government and statutory
Organisation that the qualifacation
prescribed shall not apply to such
employees of the Board:

Provided also that the Appointing
authority may for the reasons to be
recorded in writing relax the
maximum age limit upto three years
for the posts for which he is the
appointing authority.

Age : No
Educational Qualification : Yes

Provision period Two Years for'

Drrect Recruits
Direct recruitment / Deputation

Direct recruitment /
Bv Deputation Officer from other

7-Educational & other
Qualification required
for Direct Recruitment

8-Whether Age &
Educational
Oualification
prescribed for Direct
Recruits will apply rn
the case o1 promotion
9-Period of Probation,

JLgr
1 O-Method of
recruitment, whether
by Direct Recruitment
or by promotaon or by
Deputatron / absorption
and percentage of
vacancies to be filled
by various methods.

Graduate having Hindi as major subject
and Three years experience in
government offlces or private firm with
some knowledge and experience of
Accounts.

Age . No
Educational Oualification : Yes

Two Year For Direct Recruits

No Change

No Change

No Change

It is observed that sufficient
candidates eligible for the
post are not available in
open market with
experience in Rajbhasha
translation work. Hence, an
alternative method of
recruitment by Deputation is
also rovided

I t t-tn case oi -
I recruitment by

As per DOPT Norms vide
OM NO,
AB 14017/48/2010-Il9lnotion /depglr tron

Direct Recruitment

or anrzation holdin analo OUS ost

Provided also that the Appointing
authority may for the reasons to be
recorded tn writing relax the maximum
age limit upto three years for the posts
for which he is the appointing authority.

. Educational Qualification
Graduate having Hindi as malor
subject

. Experience: Three years
experience in government
offices or private firm with some
knowledge of Accounts and
computer.

@

Direct Recruitment.



in the similar pay with three year
experience in the next lower grade
i.e the pay matrix level -4 of Rs.
25,500-81,100 or level -3 with five
year experience in the grade pay
that is in the pay matrix levet-3 ,

21,700-69,'t00.

Estt..(RR) Dt 3'1'1

December, 2010.

No Change.
12-lf a Departmental
Promotion Committee
exists what is its

1 3-Circumstances in
which Union Public
Service Commission is
to be consulted in

com sition

maki recruitments

The constitution of the DPC shall be
as laid down by the appointing
authority for the post from time to
time

NA

The constitution of the DPC shall be as

NA

laid down by the appointing authority for
the post from time to time

NA

I
/ absorption grades
from whrch promotion/
deputation/absorption
to be made

.) Name, address and telephone numbers of the f\rllniqtry's representative with whom these proposals may be discussed, if
necessary, for clarification/ early decision

Signature of the Officer sending the proposals

Telephone No. --*------
Place

Date.



Annexure - lll
1 a. Name of the Post:

b. Name of the Ministry/Dept

2 Reference No. in commission's advice on Recruitment Rures was conveyed. - N.A.
3. Date of notification of the originar rures and subsequent amendments (copy of the

origrnal rules & subsequent amendments shourd be encrosed, duly flagged and referenced)

STENOGRAPHER
SEAMEN'S PROVIDENT FUND ORGANISATION

Dated: 02"d April. 2OO7

G.S.R.59
Column No. of
Schedulc

1-Name of Post

2-No. of Post

3- Classif icat ion

4-Pay and Grade
Pay/PayScale

5-Whether Selection
Post or Non-Selection
Post
6-Age Limit for Direct
Recruits

Provisions in the approved/ existing
rules Recru itment Ru les

Revised Provision Proposed
Ru les, 201 7

2"d Amendment - 2'd A ril 2007 .

L
Central Autonomous
Group 'C' Service.

No Change

No Change

Bodies No ChangeCentral Autonomous
Service.

Bodres Group 'C

Pay band -1 Rs.4500,125-7000

Direct Recruitment

upto 25 years
(Provided that the nraximum age limit in
the case of candidates belonging to the
schedule caste, the schedule tribes, other
backward classes and other special
categories may be relaxed accordance
with the order issued by the Central

, Government from time to time
I

] Provided further that there shall be no' maxrmum age limtt for the employees of'the Board on the date of issue of this

Level - 05 of Pay l\.4atrix
Basic Pay Rs.29200-92300

Direct Re cruitment

upto 25 years
(Provided that the maximum age
limit in the case of candidates
belonging to the schedule caste,
the schedule tribes, other
backward classes and other
special categories may be
relaxed accordance with the
order jssued by the Central
Government from ttme to time

Provided further that there shall

As per the implementation
of 7'h pay commission
recommendation
No Change

notification for further

Reason for Revision
Proposad

Stenographer

1

Stenographer

01(2007)

promotion and also be no maximum aqe limrt for the

cJ

I

I

I
I

No Change.



rl for appointment by aeputation of
employees of Government and statutory
Organisation that the qualification
prescribed shall not apply to such
employees of the Board;

Provided also that the Appointing authority
may for the reasons to be recorded in
writing relax the maximum age limit upto
three years for the posts for which he is the
appointing authority.

Graduate and should possess speed of
100 words per minutes in short hand and
40 words per minutes speed in typewriting

employees of the Board on the
date of issue of this notification
for further promotion and also for
appointment by deputation of
employees of Government and
statutory Organisation that the
qualification prescribed shall not
apply to such employees of the
Board:

Provided also that the Appointing
authority may for the reasons to
be recorded in writing relax the
maximum age limit upto three
years for the posts for which he
is the a intin authori

7-Educational & other
Qualification required
for Direct Recruitment

8-Whether Age &
Educational
Qualification
prescribed for Direct
Recruits will apply in
t he qas e. _o! ple rnqligtL
9-Period of Probation,

Age : No
Educational Qualfication Yes

rf, an
10-lt/ethod of
recruitment, whether
by Direct Recruitment
or by promotion or by
Deputation / absorption
and percentage of
vacancies to be filled
4verious methods
11-ln case of
recruitment by
promotton / deputation

Direct Recruitment

No Change. Educational Qualification:
Graduate

. Experience. should possess
speed of 100 words per
minutes in English short hand
and lOokaywords per minute

Age:No
Educational Qualification : Yes

Provision period Two Years for
Direct Recruits

S ed in com uter
No Change

No Change

Direct Recruitment No Change

Direct Recruitment

I { ab_s5t1p!1on rades

Direct recruitment No Change

Two Year For Direct Recruits

@



'I

2 Name, address and telephone numbers of the Ministry's representative with whom these proposals may be discussed, if
necessary, for clarification/ early decision.

Signature of the Officer sending the proposals

Telephone

Place

Date

The constitution of the DPC shall be as laid
down by the appointing authority for the
post from time to time

The constitution of the DPC shall
be as laid down by the appointing
authonty for the post from time to
time

No Change.

13-Circumstances in
which Union Public
Service Commission is
to be consulted in
makrng recruitments

NA NA No Chanoe

rroni wn icn pio-m otr on7
deputation/absorption
to be made
12-lf a Departmental
Promotion Committee
exists what is its
com



I

Annexure - lll
1 . a. Name of the Post:

b. Name of the Ministry/Dept

2 Reference No. in commission's advice on Recruitment Rures was conveyed. - N.A.
3. Date of notification of the originar rures and subsequent amendments (copy of the

original rules & subsequent amendments shourd be encrosed, dury fragged and referenced)

HINDI TYPIST
SEAfi/]EN'S PROVIDENT FUND ORGANISATION

Dated; 02"d April. 2007
G.S.R.59

Colu m n
Schedule

No. of Revised Provision
Rules, 2017

Proposed

1-Name of Post

2-No. of Post

I 3-Classification

:

' a-eay ind
layleqy qqele
S-Whether Se
Post or Non-Selection
Post
6-Age Limit for Drrect
Recrutts

Central Autonomous
Servrce.

Bodies Group C Central Autonomous
Group'C'Servrce

Hindi Typist

1

Eodies

Grade Pay Scale Rs. 4000- 1 00-6000

lection Selection

upto 25 years

Provided further that there shall be no

(Provided that the maximum age timit in
the case of candtdates belonging to the
schedule caste, the schedute tribes, other
backward classes and other special
categories may be relaxed accordance
with the order issued by the Central
Government from time to ttme

Level - 04 of [,ay t\.4atrix Rs As per 7 pay commlsslon
25 500-81 , 1 00 recommendation
Selection No Change

upto 25 years
(Provided that the rna\rmum age
limit in the case of candidates
belonging to the schedute caste,
the schedule tribes. other
backward classes and other
special categories may be
relaxed accordance with the
order issued by the Central
Government from time to time

max
the

sof
th is

rovisions in the approved/
rules Recruitment Ru les
2nd Amendment - 2'd A

existing

ril,2007

P

Hindi Typist

01(2007)

Reason
Proposed

for Revision

No Change

No Change

No Change

I

imum age limrt for the employee
Board on the date of issue of Provided further that there shall

@

No Change.

-l



I

7-Educational & other
Qualification required
for Direct Recruitment

notification for further promotion and also
for appointment by deputation ol
employees of Government and statutory
Organisation that the qualification
prescribed shall not apply to such
employees of the Board;

Provided also that the Appointing authority
may for the reasons to be recorded in
writing relax the maximum age limit upto
three years for the posts for which he is the
appointing authority.

Graduate having two years' experience in
government offices or private firm with
some knowledge and experience of
Accounts.

be no maximum age limit for the
employees of the Board on the
date of issue of this notification
for further promotion and also for
appointment by deputation of
employees of Government and
statutory Organisation that the
qualification prescribed shall not
apply to such employees of the

Provlded also that the Appointing
authority may for the reasons to
be recorded in wrrting relax the
maximum age limit upto three
years for the posts for which he
is the a ointin autho

9-Period of Probation,

I

l'

I

I

'.

8-Whether Age &
Educatronal
Qualification
prescribed for Direct
Recruits will apply in
the c?se of promotion ,

if, an
1o-trlethod of
recruitment, whether
by Direct Recruitment
or by promotion or by
Deputation / a bsorption
and percentage of
vacancies to be filled
by various methods
11-ln case of
recruitment by
promotton / deputation

Age : No
Educational Qualification : Yes

Direct recruitment

Educational Oualification:
Graduate
Experience. Two years in
government offices, Hindi
Typing and Computer
knowledge is essential.

Age : No
Educational Qualification ; Yes

Two Year for Direct Recruits

No Change

No Change

No Change

Direct Recruitment No Change

/ absorptron gradES

Direct Recruitment Direct Recruitment

rw6 Veii roi olrect necrurts

No Change.



Annexure - lll
1. a. Name ofthe Post:

b Name of the Ministry/Dept

2. Reference No. in Commission's advice on Recruitment Rules was conveyed. - N.A.
3. Date of notification of the original rules and subsequent amendments (copy of the

orrginal rules & subsequent amendments should be enclosed, duly flagged and referenced)

Daftary - 01
Peon - 03
Cleaner - 01

05

Central Autonomous Bodies Group 'C'
Service

MULTI TASKING STAFF (PEON)
SEAMEN'S PROVIDENT FUND ORGANISATION

Dated. 02"d April. 2007
G.S.R.s9

Reason for
Proposed

Revision

Multi-Tasking Staff Group 'C' As per OM No.AB-
1 401 7/39/201 3-Estt.(RR)
(3102233) dt. 23.12.2013, (
has been decided that the
merger & re-designation of
erstwhile Gr. D Staff as
MTS w.e.f. 29.08.2008
No Change

No. of

1-Name of Post

2-No of Post

3-C lassification

4-Pay and Grade Payl
Pay Scaie

S-Whether Selectron
Post or Non-selection
Post

Daftarv. Scale of pay Rs.2610-60-
3150-65-3540 GP Rs 'l4C0

Peon. 2550-55-2660-60-3200 cP Rs.
1 300
Cleaner: 2 550-55-2660-60-3200 cp
Rs. 1300.
The post shall
recruitment

be filled by direct

Level - 01 of Pay Matrix
(Basic pay Rs. 18,000-56,900)

The post shall be filled by direct
recruitment.

I

I

I

l-

Central Autonomous Bodies Group
'MTS'Service.

As per OM No.AB-
140'17i39/2013-Estt (RR)
(31 02233) dt. 23j2.2013

L

6-Age Limit for Direct
Recruits

upto 25 years
(Prcvided that the maximum age limit
in the case of candidates belonging to
the schedule caste, the schedule

upto 25 years
(Provided that the maximum age
limit in the case of candidates

Provisions in thc approved/ existing
ru les Recruitment Rules
2"d Amendment - 2nd A pril, 2007.

Revised Provision
Rules, 2017

Proposed

belon tn to the schedule caste,

No Change

lColumn
Schedule

As per the implementation
of 7'n pay commission
recommendation.



tribes, other backward classes and
other special categories may be
relaxed accordance wilh the order
issued by the Central Government from
time to time.

Provided further that there shall be no
maximum age limit for the employees
of the Board on the date of issue of this
notification for further promotion and
also for appointment by deputation of
employees of Government and
statutory Organisation that the
qualification prescribed shall not apply
to such employees of the Board;

Provided also that the Appointing
authority may for the reasons to be
recorded in writing relax the maximum
age limit upto three years for the posts
for which he is the appointing authority.

the schedule tribes, other backward
classes and other special
categories may be relaxed
accordance with the order issued
by the Central Government from
time to time.

Provided further that there shall be
no maximum age limit for the
employees of the Board on the date
of issue of this notification for
further promotion and also for
appointment by deputation of
employees of Government and
statutory Organisation that the
qualification prescribed shall not
apply to such employees of the
Board;

Provided also that the Appointing
authority may for the reasons to be
recorded in writing relax the
maximum age limit upto three years
for the posts for which he is the
appornting authority.

j

7-Educatronal & other
Qualificatron required
for Direct Recruitmenl

l\,4iddle School Standard

8-Whether Age &
Educational
Qualiflcation
prescribed for Direct
Recruits will apply in
the case of romotion
g-Period of Probation, Two Year For Direct Recruits
rf, an

of com uter

Provision period Two Years for
Direct Recrurts

Educational Qualification
Matriculation or equivalent
pass from a recognized board
Experience Basic knowledge

As per OM No.AB-
14017/39/2013-Estt (RR) i

(31 02233) dt. 23.12.2013

No Changel

t

10-ivlethod
recruitment.

of
whether

by Drrect Recruitment

Direct Recruitment Direct Recruitment

No Change

By Direct Recruitment

olbyp romotion or

By Direct Recruitment No Change

I



Deputation / absorption
and percentage of
vacancies to be filled

various nrethods.
'1 1-ln case of
recruitment by
promotion / deputation
/ absorption grades
from which promotion/
deputation/absorption
to be made

By Direct Recruitment

12-lf a Deparlmental
Promoticn Ccmmittee
exists whai ts its

The constitution of the DPC shall be as
led down by the appointing authority for
the post from time to time.

com ition

By Direct Recruitment No Change

The constitution of the DPC shall be
as led down by the appointing
authority for the post from time to
time.

No Change

1 3-Circumstances in
which Union Public
Servrce Commrssion is
to be consulted rn

-rnqlting recruitments.

NA NA NA

a('L

2 Name, address and telephone numbers of the [,4inistry's representative with whom these proposals may be discussed, ifnecessary for clarification/ eariy decrsion

Signature of the Officer sending the proposals

Telephone No

Place

Date.


